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Agenda
• Welcome – Bro. Dr. Willis L. Lonzer, III; General President

• Greetings – Bro. Dr. Dennis Hatchett; General Chairman C2C Life Initiative

• Who Are We – Bro. Allan Younger

• Overview of Career Fair – Bro. Brandon Nguyen

• Industry-Professionalism Tips/Attire – Bro. Ahlias Jones 

• Alpha Etiquette – Bro. Yousif Omer

• The Power of Networking  - Bro. Jayden Donald 

• Elevating The Pitch 101 – Bro. Jarvis Prewitt

• Resume Development – Bro. Jarvis Prewitt 

• Interview Tips – Bro. Yousif Omer & Bro. Jarvis Prewitt
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Welcome

Bro. Dr. Willis L. Lonzer, III

General President of Alpha Phi Alpha Fraternity, Incorporated 

“Elevating the Alpha Spirit” 
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Greetings

Bro. Dr. Dennis Hatchett

General Chairman of College Life to Corporate Life Initiative

“Elevating the Alpha Spirit” 
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Who Are We?
• The commission shall be composed of all five Regional Assistant Vice Presidents; five College 

Brothers, one from each respective region, appointed by the General President from 

recommendations by the Regional Vice President and/or the Regional Assistant Vice President 

and one Chairman (initiated in a College Chapter) appointed by the General President.

• The Commission shall serve as the official voice of the College Brothers to address all concerns, 

issues and recommendations to the Board of Directors and to the General Convention.

Bro. Jayden Donald

Midwestern RAVP

Bro. Yousif Omer

Eastern RAVP
Bro. Jarvis Prewitt

Southern RAVP

Bro. Allan Younger

Commission on College Brother Affairs 

Chairman

Bro. Brandon Nguyen

Southwestern RAVP

Bro. Ahlias Jones

Western RAVP
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Overview of Workshop

• Industry Tips & Advice 

• Professionalism Tips & Attire 

• The Power of Networking 

• Resume Development  

• Going to the Interview  

• Welcome to The Star Method

• Common Interview Mistakes 

• Key Takeaways 
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Play the Game... Before it Plays you

Ultimately, it’s a people game, get to 
know others, and let them get to 

know you.

Mentors: have several, 
and meet often

Define a career path 
plan: 5-10-20 year path

Authentic relationships 
are key

Industry Tips & Advice



GENERAL OFFICE

Jarvis P. Prewitt
65th SRAVP 

Professionalism Tips & Attire

“Step or Be Step On, but 

whatever you do secure the 

bag!”

- Jarvis Prewitt

• Interpersonal Skills 

• Work Ethic

• Appearance 

• Communication Skills

• Time Management 

• Knowledgeable  



GENERAL OFFICE

Jarvis P. Prewitt
65th SRAVP 

Alpha Etiquette

Fraternity Focuses:

❑ Leadership

❑ Alpha Attire

❑ Alcohol & Use of Drugs

❑ Representation

❑ General Protocol

https://issuu.com/apa1906network/docs/protocol_etiquette_manual
Click Link for more Information

https://issuu.com/apa1906network/docs/protocol_etiquette_manual
https://issuu.com/apa1906network/docs/protocol_etiquette_manual


GENERAL OFFICE

Jarvis P. Prewitt
65th SRAVP 

The Power of Networking

• Build Relationships

• Increase your Net Worth

• Build your Personal Brand 

• First Impression

• Get Engage 

• Explore Opportunities 

http://www.linkedin.com/in/jarvisprewitt2023

Click Link for Example

http://www.linkedin.com/in/jarvisprewitt2023
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Elavating The Pitch 101

What Can You Offer?

(Skills and how you would benefit an organization/company)

Experience 

(“Currently I am working for…” or “Last summer I interned w/…”)

What Are You Seeking?

(Internship, Co-op, Full-Time Position)

A Quick Introduction

(Name, Classification, Major, University, Involvement)

1. 30-45 Seconds 

2. There is no Script, Be You

3. Leave a Lasting-Impression
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Resume Development 

Your Resume gets the Interview

ALWAYS customize your resume for each 
position

• Generic resumes are obvious and 
often discounted
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Resume Development 
Section 2

Section 3

Section 4

Section 5

Section 1

Greatness 
Starts With 

YOU!
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Going to the Interview 

Make a positive first impression.
• Be on time. 
• Dress for Success.
• More than half of a person’s first impression of someone 

is based on how they look. 

Maintain calm and assertive body language:
• Posture
• Eye contact
• Smile naturally at appropriate times

Be excited about You!!
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Welcome to The STAR Method

SITUATION

TASK

ACTION

RESULT

What is it?

• The STAR Method is a structured 

manner of responding to behavioral-

based interview questions.
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Common Interview Mistakes
❑ Not on time

❑ NOT BEING PREPARED

❑ Appearing indifferent, hostile, or not 

interested in the position

❑ Giving negative or unsolicited info

❑Misunderstanding the question 

❑ Failure to seek clarification 

❑ Not communicating clearly 

❑ Focusing on one assignment or experience 

Yes, I think I have good communication skills… 

as long as I don’t have to talk to anyone.
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During the Interview

❑ Everyone is nervous, use the adrenaline to keep 

yourself on the top of your game.

❑ Bring a watch, a notebook or pad, and a pen.

❑ Use prior business experience when you can.

❑ Friendship/knowledge of Hire panel – Never 

presume this, answer all questions fully.

❑ You can only be graded on what you say, answer 

questions as fully as time allows.

“They who control 
the time…control the

Meeting”
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An Interview is a Two-Way Street

Don’t Burn any Bridges in your 

Disappointment

Keep in mind that you may have impressed one or 

more panel members.

There hopefully will be more jobs becoming available.
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Key Takeaways 

• Your reputation is key, and goes far beyond your immediate 
job

• It’s a people game, get to know others, and let them get to 
know you

• Your Resume gets the Interview

• Read the requisition carefully – Do you really want the job?

• Practice the STAR Method 
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Key Takeaways 

• Know the Game

• Watch, notebook, and pen

• Beware of multi-part questions

• Follow-up with “thank you” Email

• Never burn bridges no matter the result

Reminder:

There will be a 15-20 minute interview practice/review session following

the conclusion of this presentation.
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THANK YOU!

ANY QUESTIONS?
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Question 1 – Work History & Experience  

Question:  Describe any training, education or work experiences that 

have prepared you for this position.

Example of Probing Questions:
• Tell me a little about the job or project that you worked on for the longest period of time.

• What were/are your most important duties?

• What skills and knowledge have you acquired that make you suited for this position?

• What specific assignments or projects have you worked on that relate to this position?
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Question 2 – Adaptability 

Question: Describe a time when you were working on a project or task and a 

major change occurred either in your group or in the work itself.   What was the 

change? How did you respond to the change?  What was the outcome?

Example of Probing Questions:
• How did the change impact you?  How did it impact your team?

• What challenges were there adapting to the change and how did you handle them?

• What resources, if any, did you have to help you with the change?

• How did you help your team members deal with the change?
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Question 3 – Decision Making

Question:  Describe a difficult decision you recently made at work.  What 

factors did you consider?  How long did it take you to make your decision?

Example of Probing Questions:
• What alternatives did you consider?  How did you identify and evaluate them?

• What were the consequences of the decision?

• Who else was involved in the decision-making process?  

• What were their roles?

• What feedback did you receive?  What did you learn?
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Question 4 – Engineering Process

Question: Tell us about a time when you were asked to make a presentation on 

a relatively difficult engineering topic to an audience of professionals. How did 

you prepare for this presentation? What did you do?  What were the results of 

your efforts?

Example of Probing Questions:
• What factors did you take into account in preparing your presentation as to the 

subject and the audience?

• What resources did you use, if any?

• What adjustments did you have to make during your presentation, if any?

• What response did you receive?
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